Convert a SIMPLE IRA to 401(k)
any time during the year!

THE PENSION DESIGN GROUP

Are the original plans for your
company’s SIMPLE IRA still an
effective savings strategy? Has the
company grown? Have participant
savings objectives changed? Is your
retirement plan strategy the right fit
for your company?

See how a 401(k) can provide greater
benefits for employees and company.

Key Benefits of a 401(k) C_orppare .the dlfference_s between the two options.
Maximize retirement benefits. Take advantage of SECURE
» Higher contribution limits for 2.0 benefits. Utilize tax credits for employer contributions.

: | . )
business owners and employees Please contact Pension Design Group today!

Potential for greater tax deductions

both on a personal and corporate SIMPLE IRA 401(k)

basis. Reduce start up fees through

Secure 2.0 Act Number of Employees Maximum of 100 No Limit

Greater flexibility in plan design Who Can Contribute Employer and Employee Employer and Employee

options to meet a plan sponsor’s

LILEHOIEEES Employee Contribution Limit $16,000 $23,000

Ability to add a loan provision Catch-Up Contribution Limit $3,500 $7,500

Ability to incorporate profit sharing Employer Contributions Mandatory Not Mandatory
Employer Contribution Vesting  Immediate Up to 6 Years
Loans Not Allowed Permitted
Profit Sharing Not Allowed Permitted

THE PENSION DESIGN GROUP MUItlple Retirement Plans Not Allowed Permitted
760 Lakeview Plaza Boulevard, Plan Year-End Calendar Year Calendar of Fiscal Year
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Worthington, OH 43085

Plan Design Standard Customizable
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Replacement of SIMPLE IRA’s
During Plan Year (Effective 1/1/24)

THE PENSION DESIGN GROUP

Employers may terminate a SIMPLE IRA plan at any time during a year if adopting a safe harbor plan (i.e., a SIMPLE
401(k), a basic 401(k) safe harbor plan, an auto enroll 401(k) safe harbor plan, or a secure defferal arrangement 401(k)

safe harbor plan.

Secure 2.0 Matching Tax Credits for SIMPLE IRA
Conversion to 401(k)

CREDIT FOR EMPLOYER CONTRIBUTIONS
SECURE 2.0 added a new tax credit for small employers that provide employer contributions to a new
defined contribution plan. An employer is eligible for a tax credit if it had no more than 100 employees
making at least $5,000 in the prior year as follows:

Tax Credit
Years Since Plan Adoption 1-50 Employees 51-100 Employees Maximum Credit
Year of Adoption* 100% of Eligible 100% minus 2% times # Lesser of the employer contribution
Employer Contribution of employees over 50 or $1,000 for each employee
making $100,000 or less in FICA
- . . wages.
1st Tax Year After 100% of Eligible 100% minus 2% times #
Adoption Employer Contribution of employees over 50

$0 for each employee making >
$100,000 in FICA wages.

2nd Tax Year After 75% of Eligible Employer 75% minus 1.5% times #
Adoption Contribution of employees over 50
3rd Tax Year After 50% of Eligible Employer 50% minus 1% times # of
Adoption Contribution employees over 50

4th Tax Year After
Adoption

25% of Eligible Employer
Contribution

25% minus 0.5% times #
of employees over 50

If the employer maintained a 401(a), 403(a), SIMPLE, or SEP plan in the three taxable years immediately preceding the tax year in which the plan is adopted, the employer cannot take a
deduction for the year of adoption, but is eligible for tax credits int he next four tax years (regardless of how long the prior plan had been maintained). This provides an incredible incentive
for small employers to provide employer contributions in the first five years of the plan,

Secure 2.0 Tax Credit for Automatic Enroliment

SECURE 2.0 also requires plans established after December 29, 2022, to add an eligible automatic
arrangement (EACA) to the plan no later than the 2025 plan year. This feature will generate a tax credit
for eligible small employers for the first three tax years in which the EACA feature is maintained.

Size of Employer 1-50 Empl s Additional Notes ' '
€ 0 ploye 50 ployee dditio OL€ PHG THE PENSION DESIGN GROUP
1-100 Employees $500 Eligible for up to three
tax years.
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